
Gold  House  Debuts
Multimillion-Dollar  Fund  to
Promote  Asian  and  Pacific
Islander Leadership

In 2018, Harvard Business Review called Asian Americans the
“forgotten minority” when it came to in-depth conversations
about  inclusion  in  leadership,  noting  that  many  diversity
reports from top Silicon Valley companies either lumped them
with larger groups or failed to address them at all. When they
were present in reports, the data confirmed that they were the
least likely to be promoted to leadership despite having a
large presence in the work force.
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