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Creating a successful hiring strategy is a challenge for many
companies, especially if you’re working with a limited budget.
However, there are many free hiring services employers of all
sizes use that can help you find qualified candidates for your
open positions.

Explore these tips for finding great employees using free
hiring services.

Online job boards.
Many job boards, such as ZipRecruiter, LinkedIn and Indeed,
offer free job posting services for employers. These platforms
can extend your reach to a large pool of potential candidates
and attract top talent to your open positions.

And  when  it  comes  to  hiring  services,  ZipRecruiter  is  a
popular choice among businesses of all sizes because of its
ease  of  use,  AI  matching  technology,  and  budget-friendly
options. Not only is ZipRecruiter the #1 rated job search site

in  the  U.S.1,  four  out  of  five  employers  get  a  quality
candidate in the first day of posting their listing.
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Social media.
Social  media  platforms  like  Facebook  and  Twitter  can  be
effective tools for finding new employees. Consider creating a
company page and posting job openings to your followers. You
can also attract jobseekers with hashtags and keywords to
target specific groups of potential candidates.

Networking events.
Attend local networking events and job fairs to connect with
potential candidates and promote your open positions. Many of
these events are free or have a low cost to attend. They can
help you build your professional network and access relevant
candidates.

Employee referrals.
Encourage current employees to refer people in their network
to available positions at your company. Even if you offer
incentives  for  employee  referrals,  it’s  still  more  cost-
effective  than  finding  someone  through  traditional  hiring
channels  because  someone  you  trust  recommends  them  as  a
quality candidate and culture fit.

Free resume databases.
Many websites offer free resume databases where you can search
for  candidates  with  specific  skills  and  experience.  These
databases can be an excellent resource for finding qualified
candidates for your open positions.

By taking advantage of these free recruitment resources, you
can  identify  outstanding  candidates  and  assemble  a  robust
workforce for your organization. Be proactive and maintain a
clear focus on your staffing objectives, and you will be able
to secure the perfect employees for your open roles.



1 Based on G2 satisfaction ratings as of January 1, 2022
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